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RETAIL RADIO AND SPORTING GOODS SALESMEN AND SERVICEMEN'S UNION, 
AND DIVISION A, STATIONERY AND.GIFT EMPLOYEES; LOCAL 830, RETAIL 
CLERKS INTERNATIONAL PROTECTIVE ASSOC:
AMERICAN FEDERATION OF LABOR, NEW YOI
AGREEMENT made and entered into this
, AmLIATpJVLTH THE 
E F 3 $ E R A T O N %  LABOR.
• !• v/t
_day of_
of more than seven members, hereinafter referred to as the Union, and
(Trade name)_____________________________________
Of _____________  ____  Boro of
II CJ
City of New York, State of New York, hereinafter referred to as the 
Employer.
W I T N E S S E T H :
WHEREAS, the Union is an association formed for the protection of 
its present and future members, employees in the aforementioned business, 
and
<
WHEREAS, the Employer, engaged in the aforementioned business, 
hereby recognizes the Union as the only organization truly representing
\y the Employees in the Retail___________________ ____________________________
and their interests, and
WHEREAS, said Employer and the said Union recognize the principle 
(> of collective bargaining^ as a sound method of employing labor and of com­
promising differences and disputes with reference thereto;
NOW, THEREFORE, in consideration of the premises and of the mutual 
V promises hereinafter made, the parties agree as follows:-
FIRST: The Employer shall employ and retain in his employ only 
such employees as shall be declared by the Union to be its members in good 
y / standing. Such employees shall be classified as permanent, new or extra 
employees.
SECOND: The Enployer shall hire all such employees through the 
office of the Union, and the Union shall supply competent employees to the 
Employer. In the event that the Union shall fail to supply such competent 
employees to the Enployer within forty-eight (48) hours after a request 
therefor, the Enployer shall have the right to advertise for or procure in 
any other way such employees as they may need, provided that such employee, 
or employees shall sign Union applications to become members of the Union 
before starting to work and shall be declared by the Union to be members of 
the Union in good standing within ten (10) days thereafter.
THIRD: The Enployer do hereby hire and employ all employees who 
shall be declared by the Union to be its members in good standing, and 
whose names appear on schedule and who are now in their employ, as permanent 
employees for the duration and subject to the terms and conditions of this 
agreement. The Employers shall not retain in their employ any non-union 
employees, unless within 10 days hereafter, such employees shall be declared 
by the Union to be its members in good standing, in which event such 
employees shall become permanent employees. And, the Enployer agrees that 
upon the request of said Union the Employer will promptly discharge any 
employee who might be declared by the said Union to be a member Not In Good 
Standing or, to be convicted of violation of the rules of the said Union or 
any of his obligations thereto, and if requested, to suspend any member under 
charges of violating any rules of said Union or any of his obligations 
1- thereto.
FOURTH: The Union shall use its best efforts as a labor organiza­
tion to aid and assist the Employers in the conduct of their business by 
furnishing experienced and competent employees.
FIFTH: The Employers' request to the Union for new employees shall 
constitute a promise on the Employers' part to hire the number of employees 
requested, for the duration of this agreement. To determine the ability 
of such new employees, the Employer shall be granted a trial period of two 
weeks. Such new employees shall be employed for a minimum period of one 
week. After said trial period, such new employees shall become permanent 
employees and shall be so employed by the Employer until the expiration of 
this agreement.
SIXTH: Permanent employees may be discharged by the Employer only 
upon written application to the Union and the Union's written consent 
thereto; in which event the Employer shall replace such discharged employee 
with a new one, at a salary not less than that received by the discharged 
employee and with the same conditions as that received by the discharged 
employee. No employee shall be discharged as the result of the formation 
of a partnership or corporation or the addition of any stockholders by the 
corporation.
SEVENTH: The Employer agrees, that in the event that he at any 
time while this agreement is in force, shall form a partnership, the said 
Employer, in order to prove the formation of such partnership was a bona 
fide transaction shall show that articles of partnership were filed in the 
Hall of records of his County, and the firm checks are signed by each 
partner. It is understood and agreed between the parties hereto, that not 
more than two partners or stockholders working in the business at the time 
of the signing of this contract will be recognized as Employers, and all 
other employed in any capacity must become members of the Union in good 
standing.
EIGHTH: Should a vacancy occur in the number of employees, employed 
by the Employer, either permanently or temporarily; due to illness, death, 
etc; the Employer agrees to notify the Union immediately and agrees to 
replace same employee with another employee that the Union shall declare 
its member in good standing at a salary not less than that received by the 
former employee.
NINTH: Seniority of service shall prevail at all times.
TENTH: The Employer agrees to retain in his employ all of his 
employees, whose names appear on Schedule 1 attached to this agreement, and 
any and ail employees who will be engaged by the Employer as permanent 
employees, after the date first set forth, until the expiration of this 
agreement. It is agreed and understood by and between the parties hereto, 
that all grievances and disputes arising between the Employer and his 
Employees, shall be adjusted between the representatives of the Employer 
and the Union, and in accordance with the terms and provisions of this 
agreement.
ELEVENTH: The Employer upon the signing of this agreement and 
becoming a party hereto, shall simultaneously sign a schedule, setting 
forth the names of his employees, the weekly salary to be paid to each, 
and the weekly hours during which each such employee is to be employed, 
and said schedule shall become part of this agreement as annexed hereto.
Working hours shall consist of 48 working hours per 
week. No more than (6) six days per week, not over (10) ten consecutive 
hours in any (l) one day. It is understood and agreed by and between 
the parties hereto that each Union member shall be entitled to (l) one 
hour meal period during each day of his employment.
TWELFTH: To regulate salaries and conditions for the members of 
the party of the first part, with no interference or dictation as to the 
management or customs of each individual of the party of the second part, 
the parties hereto agree to the following terns; which salaries shall not
be lowered during the period of this agreement:
THE EMPLOYER AGREES TO PAY THE FOLLOWING MINIMUM WAGE SCALE, 
AT THE END OF EACH CURRENT WEEK;
A. Managers $ per week and commissions
B. Salesmen $ per week and commissions
C. Junior or Tube and Accessory Salesmen 0
per week and commissions.
D. Servicemen $ per week and commissions
Plus 0 _per week for the use of car.
E. Stock Clerks — ........... $ per week.
F. Chauffeurs — --- ........... 0 f t  I f
G. Delivery Helpers ........... 0 t l  f f
H. Installation Men — ........ 0 I t  f l
I, Extras shall be paid ------ - $ I I  I I
J. In all cases where employees receive the minimum salary 
or above, at the time immediately prior to the signing 
of this agreement, the Employer agrees to increase such 
salaries ( )  %•
THIRTEENTH: In all cases the increase shall equal ( ) % . This 
agreement shall in no way be construed so as to deprive the employees of 
any privileges, or conditions or wages or hours enjoyed by the employees 
previous to the signing of this agreement.
FOURTEENTH: It is agreed that there shall be no overtime work 
done in any store of the Einployer unless agreed upon by and between the 
Employer and the Union. In the event that such agreement is reached, the 
employees shall receive two times their regular salary for each hour or 
fraction thereof,
FIFTEENTH: It is further agreed that no member of the Union shall 
be required to work on the legal and other holidays listed below:
NEW YEARS DAY 
LINCOLN'S BIRTHDAY 
WASHINGTON'S BIRTHDAY 
MAY 1ST
DECORATION DAY-MAY 30TH 
JULY 4TH-INDEPENDENCE DAY
LABOR DAY 
THANKSGIVING DAY 
CHRISTMAS DAY
ROSH HASHONA - (2) Two Days* 
YOM KIPPUR - DAY OF ATONEMENT
The Einployer agrees to pay the employees for all holidays listed 
above. The Einployer further agrees not to deduct wages from any employee 
for any time which the store may be closed. If a holiday occurs on the 
employees regular day off the employee shall be given an equal time off 
during the ensuing week.
SIXTEENTH: An employee who has worked for a total period of six (6) 
months or more, but less than twelve (12) months, shall be entitled to a 
vacation for one week with his or her salary paid in advance for the said 
week; and an employee who has been employed for a total period of twelve 
(12) months or more shall be entitled to a vacation of two (2) weeks with 
salaries for two (2) weeks paid in advance. Vacations shall take place 
during the months of July and August.
SEVENTEENTH; Closing hours shall be adjusted between the parties 
hereto according to the requirements of the localities. It shall be re­
garded as a breach of this contract upon the part of any Employer refusing 
to cooperate with the majority of the Employers of the various localities 
in adjusting the closing hours exercised by the will of the majority#-
EIGHTEENTH: The Employer shall not enter into any private agree­
ment with any of his employees, whereby any of the provisions of this 
agreement may or shall be violated* Any and all such agreements shall be 
null and void and of no effect; nor shall they during the term hereof, 
enter into any agreement for the employment of employees with any associa­
tion or organization claiming to be a labor union, representing employees 
in above mentioned trade, other than the Union, party to this agreement.
No Employer and no worker, or group of either or both, shall have the 
right to modify or waive any provision of this agreement, and any and all 
such agreements^ modifications and waivers shall be null, void and of no 
effect*
r
NINETEENTH: The Union may select one Employee for each store as 
the Store Chairman, who shall be charged with the duty of enforcing the 
rules of the Union, including the working out and enforcing of a schedule 
of working hours pursuant to this agreement.
TWENTIETH: The Union shall have the right to visit the Employers' 
stores to interview the employees to adjust grievances and to collect dues. 
The Union shall have the right to inspect the Employers' books, records and 
accounts relating to the hours of labor and wages; and if the Employer is 
a corporation, the Union shall also have the right to inspect the corpora­
tions stock book. Such inspection shall take place during any business 
day, and the Union shall have the right to make extracts from the said 
records.
TWENTY-FIRST: This agreement shall be binding upon the stores now 
or hereafter owned, operated and/or controlled by the Employer wherever the 
said stores may now or hereafter be located; and there shall be a conclusive 
presumption of such ownership, operation and/or control if the Employers 
shall be or become members of partnerships or officers, directors and/or 
stockholders of corporations owning, operating and/or control of any such 
stores. If the Employer is a corporation, this agreement shall be binding 
on the corporation, its officers, directors and stockholders*
TWENTY-SECOND: If the Employers shall desire to transfer an 
employee from one of his stores to another, the consent in writing of the 
Union to such transfer shall be required.
IWaNTY-THIRD; The Employers, as bailees, shall receive from the 
Union, as bailor, and shall prominently display in the Employers* stores 
the Union's Local Union Signs to inform the public that only union help is 
employed in said stores. The said Local Union Signs shall remain the 
Union's property. In the event of a breach of this agreement on the 
Employers' part, the Employers shall surrender and deliver to the Union, 
upon the written demand of the Union therefor, all said signs in good 
condition. Upon the Employers' failure to comply with such demand it is 
expressly agreed and conceded by the Employers that the Union shall be 
entitled to the issuance of an injunction prohibiting the Employers from 
using or displaying said signs; and as the damages for the Employers' 
failure to return said signs cannot be easily established or ascertained, 
the Employers shall pay to the Union as liquidated damages and not as a 
epnalty, the sum of 1500.00 for each of said signs so withheld.
TWENTY-FOURTH: The Employers will not discriminate against any 
member of the Union employed or to be employed by them, because of his or 
her union activities, or because of race, color, creed, religion, age, 
sex or political affiliation.
TWENTY-FIFTH: A breach of this agreement on the part of the 
Employer will result in damages to the Union which cannot be easily estab­
lished or ascertained; and the Employer shall pay to the Union as liquidated
5-
(BS&AU) 
(A F L)
damages and not as a penalty, the sum of $500.00, to defray the expense 
of investigation, counsel fees, disbursements, etc.
TWENTY-SIXTH: There are no terms or agreements or understandings 
between the parties hereto except as are herein contained.
TWENTY-SEVENTHi This agreement shall be in force and effect from 
the period beginning on the date or the signing hereof, and ending
parties hereto, their heirs, 
assigns.
____________ , and shall be binding upon the
executors, administrators, successors, and
TWENTY-EIGHTH; This agreement is only valid if it bears the Union 
Seal; and is approved and accepted by the Executive Board of the above- 
mentioned Union.
IN WITNESS WHEREOF, the parties hereto have hereunto set their 
hands and seals the day and the year first above written.
UNION SEAL RETAIL RADIO AND SPORTING GOODS SALESMEN 
AND SERVICEMEN’S UNION; AND DIVISION A. 
STATIONERY AND GIFT EMPLOYEES, LOCAL 830, 
R.C.I.P.A., Af fiy^TP^Si w i W  tho^SflllKican 
Federation of La®>r
By.
Witness
FIRM
We the Executive Board have 
read and approved this Contract.
By__________ _ _________________
Chairman Executive Board
By _________________________
Secretary Executive Board
By___________________
Trustee
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U.S. Department of Labor 
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Washington
COLLECTION OF UNION AGREEMENTS 
May 15, 1937
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Local Union Retail Clerks Union j j 830 
Address Abe Silverberg, B-ftodlu-iai cJ
- e  io_.
A 7 *
JcdJJ-t
1. lhat branch of the trade is covered by this local? *34
2. NumBer of empldyers wi
f^TKscla _*, ^
horn union has effective agreements / G  6
(If a number of employers sign identical agreements, please attach one copy
of the agreement. If all provisions in the various agreements are not identi­
cal, get copies of each and fill out a separate schedule for each different 
type.)
3. Number of union members covered by agreement attached to this schedule /1 0 O
4. Number of non-members covered _______
6. Indicate if union wishes to hQjt&-v.s keep identity of this agreement confiden­
tial. ->
---------------------------------------------
(Signature of jjS^ r/on furnishing informat ion)
£/U^. (Office or Position)
(Address)(Date)
07 .  -
*
